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DISCRIMINATION

SPEECH FOR 

HETTIE LABUSCHAGNE

Discrimination.  It’s a long word for an ugly practice.  The definition of discrimination is, “The unjust or prejudicial treatment of different categories of people or things.”  The practice of discrimination itself does not discriminate-no matter who we are, at one time or another; we very well may be subjected to the ravages of such a heinous practice.  

As long as there have been at least two people on the face of this earth, there has been a potential stage for expressions of discrimination. It may be the color of our skin, the size of our waistline, the language we speak-bigots do not need an excuse to wield their prejudiced venom, and the documentation of myriad incidents of discrimination is only matched by the thoughts of famous people on the subject:

· The Reverend Martin Luther King, who gave his life fighting for civil rights, said, “I have a dream that my four little children will one day live in a nation where they will not be judged by the color of their skin, but by the content of their character.”

· Mark Twain said, “The very ink with which all history is written is merely fluid prejudice.”

· The famous English poet Samuel Johnson once stated, “Prejudice, not being founded on reason, cannot be removed by argument.”

Whether historically, globally or locally, incidents of discrimination can be sited all too easily.  Who amongst us can ever forget the ravages of Apartheid in South Africa?  To think that the minority wielded their power to prohibit equality for almost 50 years is almost unthinkable in this day and age.  The Apartheid Museum website tells us, “Beginning in 1948, the white elected national Party government implemented the policy of apartheid which turned 20 million people into second class citizens.”

To think that women still fight for equality in the workplace is astounding, considering the fight began generations ago. As recently as a few years ago, Forbes Magazine reported about a class action suit against Wal-Mart Stores, probably one of the biggest employers worldwide.  The case which covers as many as 1.6 million women, stated, "present largely uncontested, descriptive statistics which show that women working in Wal-Mart stores are paid less than men in every region, that pay disparities exist in most job categories, that the salary gap widens over time even for men and women hired into the same jobs at the same time, that women take longer to enter into management positions, and that the higher one looks in the organization, the lower the percentage of women."
Regarding respect for the mentally challenged, the Williams Syndrome Foundation website informs us, “Groundbreaking studies commissioned by the Special Olympics found disturbing evidence that individuals with intellectual disabilities face widespread discrimination in their access to health care, and physicians, dentists and other health professionals are not receiving adequate training to treat them.”

When we look into the topic of weight discrimination, we learn from the website msnbc.com about Annette McConnell who was working in sales for a company in Arizona. She weighed about 300 pounds, was successful at what she did and even won awards, but had problems with her regional manager who suggested she “stop eating dinner and just read books in the evening.”  She feared her manager was discriminating against her and learned they were going to lay her off because “people don’t like buying from fat people.” 
Sometimes it seems that in spite of all the technological advances we have the privilege to have, life is getting harder.  Between global political challenges, financial catastrophes, and cataclysmic natural disasters, it becomes more and more apparent that if we are all to exist on this planet, we must co-exist and get along.  In a world where we face so much uncertainty, there is no place for discrimination.  Remember the golden rule-“Do unto others as you would have them do unto you.”  Think twice before you attempt to deny someone his or her natural rights, because the next time, it may be YOU who is denied.

Thank you.

