
Rewrite or tweak what is write in blue to make soon better and corporate 

1. To what size group will the speech be delivered?
Need to speak about it and it will be recorded for video content 
2. The speech will be delivered to a group made up of mostly?
On website 
3. Where will the event be held?	
Record video 
4. What kind of speech do you want?

Professional corporate feel

5. Is there a key person(s) to whom the speech will be given? Tell us their name(s) and a little about his/her personality.	
No 
6. Please share information about events or memories you have together that you would like mentioned in the speech.	
No 
7. What do you want your audience to think or feel as a result of experiencing your presentation?
Feel to be part of this company that care about employee and drive performance to deliver results
A company where people love to work and proudto be 

8. Is there an action that you would like your audience to take as a result of experiencing your presentation?
Wow what a humcan resourse department or what they do for their employees	

9. What is your deadline for delivering the speech?
Sunday I need to have it for Monday 	





Part One/ Name & Role Introduction: 

1. Hi my name is Reem, and I work with the human capital team – particularly leading core aspects of Employee experiences here at ADQ.

Part Two/ Strategic Narrative:

1. ADQ holds many assets, but truly in my opinion, the biggest asset of all is our people. They’re really what makes ADQ so special.
1. This is why Human Capital is an extremely strategic function here at ADQ as we recognise that it is  one of the most  important drivers of growth and value. 
1. We embrace a very holistic approach when it comes to enriching our peoples’ experiences:
1. we  build their talent and capabilities to enable our business and foster a high-performing culture 
1. We deliver programs, initiatives and actions that enhances our peoples’ engagement 
1. And we drive operational excellence through digitalization to create optimal levels of service delivery and productivity
1. Ultimately, we aim to become the Employer of choice – and to create a culture where people love to work, where people can thrive and perform their best. 
1. We do this by incorporating our ADQ values in everything we do. We are driven by our pursuit of excellence. We collaborate with our partners and businesses. We are accountable and always conduct ourselves with integrity. And finally, our agility helps us move quickly to embrace change and optimise success.
1. Our value-driven culture is what helps us ensure our people are feeling empowered, engaged, appreciated, and have that true sense of belonging and pride to be part of an organization like ADQ that is delivering on such a big and ambitious mandate to shape the future of our country.
1. I wear my badge everywhere, even when im not in the office. Its around my neck and I sometimes forget to remove it when I leave our office. Maybe because subconsciously I don’t want to. And this is exactly how I want our people to feel.
1. And we aim to do our best to reach that goal. Whatever it takes, because that’s how we are here at ADQ. We always aim for the best in everything we do. 


